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EDUCATIONAL AND OCCUPATIONAL
POTENTIAL OF UKRAINE: MAIN

CHALLENGES AND WAYS OF IMPROVEMENT
UNDER CURRENT CONDITIONS

Problems of the skills development and the quality of human capital became the priorities of
the current socio-economic development. That’s why the relevance of the investigation of the
main trends in the formation and development of the human potential of country (especially,
educational and qualification component) significantly increased. However, the possibilities
for the stable and effective development of the labour market and vocational education system
in Ukraine are limited because of the influence of war. Therefore, it is extremely important to
study the specific features of the development of educational and occupational potential of count-
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ry under the influence of war, to define the main challenges of its development connected with
constrains and limitations of effective realization during this period of time.

The aim of the paper is to identify the challenges and threats to the realization of the edu-
cational and occupational potential of Ukraine under current conditions, to determine the
ways of the development of employees’ individual skills and competencies needed under condi-
tions of post-war recovery period. In order to achieve the defined aim, the authors have used data
of sociological surveys, as well as all available sources of information (especially, data of State
Employment Service, opendata). During research process, such research methods as analysis
and synthesis, system analysis, scientific abstraction, comparison, generalization, logical ap-
proach were used. The results of the study made it possible to define that the quality of edu-
cational and occupational potential depends not only on the demographic basis of labour force
reproduction, but also on the readiness of the employees to acquire new skills, to upgrade quali-
fications. It was also defined that the negative trends in the development of the vocational edu-
cation and training (VET) system significantly increased under conditions of war due to: the
damage to the network of vocational education schools in the regions affected by hostilities; the
significant scale of external and internal migration; the disruption of established coordination
relations between enterprises and vocational education schools; the aggravation of the problems
of VET schools financing.

Calculations of the structural changes intensity coefficients (by 25 most popular occupa-
tions) indicates a higher probability of balancing the list of occupations for which vocational
education schools provide training with the dynamics of changes and the occupational structure
of vacancies (taking into account the degree of load on the part of unemployed). Results of calcu-
lations can be taken into account when determining the number of students and the structure of
training organized by vocational education schools and employment centres.

During the investigation process, it was proved that the factors related to the employees’ in-
centive for training, retraining, acquiring skills and competencies necessary for increasing com-
petitiveness in the labour market, realizing their educational and occupational potential are
also important. The aggravation of the problems of realization and development of the edu-
cational and occupational potential of internally displaced persons was defined as a serious chal-
lenge. Based on the results of surveys, it was outlined that internally displaced persons are inte-
rested in receiving professional assistance for career development and employment, but not able
to formulate specific requests regarding areas of study and assistance.

In the paper the necessity of the widening of the ‘work-based learning’ practice (training
organized at the workplace), which will contribute to the integration of training at the work-
place and formal (academic) training for the acquisition of ‘hard and ‘soft’ skills, is suggested
and proved. The main ways of the minimization of the risks and threats of ensuring the pro-
fessional development of the labour force, the development of the educational and occupational
potential of the labour force were proposed in paper. The conclusions of this article can be useful
for elaboration of the measures of educational and employment policies aimed at the improve-
ment of the quality of educational and occupational potential of the labour force in Ukraine
during war and post-war recovery period.

Keywords: education, occupation, structural changes, work-based learning, challenges, influence
of war.

Introduction. Under conditions of globalization of the world economy, increa-
sing the competitiveness of national economies can be ensured based on the mo-
bilization of the innovative factors of development, improving the quality of hu-
man potential. Firstly, it implies the need to create conditions for raising the
educational and qualification level of the population, acquiring the necessary
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skills and qualifications. Accordingly, it can contribute to improving the quality
of the educational and occupational potential of the country by improving the
quality characteristics of the workforce, ensuring the availability of education.

At the same time, the strengthening of crisis phenomena in the economy
because of the war significantly limits the possibilities for improving the quality
of educational and occupational potential. Generally, this concerns the strength-
ening of challenges and threats to the development of the educational and occu-
pational potential of Ukraine, associated with the limitation of funding oppor-
tunities for the professional development of the labour force, the weakening of
the motivation for qualification upgrading on the part of both employer and em-
ployee. That’s why the priority is given to the study of the main problems and
specifics of the development of educational and occupational potential under
conditions of war, the determination of the directions for improving its imple-
mentation to ensure high-quality human development.

Statement of the problem and relevance. The most widespread approach to
the study of the phenomenon of educational and occupational potential is the
investigation from the perspective of skills development, the provision of profes-
sional development. Despite a significant number of publications devoted to the
study of this topic, it remains extremely relevant under conditions of the develop-
ment of long-life learning. Firstly, it could be a result of new challenges and risks
caused by the aggravation of the crisis phenomena in the global and national la-
bour market. Especially it concerns the worsening situation with the formation,
realization, and development of the educational and occupational potential on
the national and regional levels.

On the other hand, the lack of information about the development of Uk-
rainian labour market leads to the limitation of the possibilities for the definition
of the prospects of human development, the determining of the ways for the im-
provement of the educational and occupational potential of Ukraine.

The relevance of the problems of the development of educational and oc-
cupational potential is determined by the fact that its quality depends not only
on the demographic basis of the labour force reproduction, but also on the rea-
diness of the employees to acquire new skills, to upgrade qualification. That’s
why the serious challenges are related to the threats and limitations for the im-
provement of the new educational practices, the implementation of the educa-
tional policy concerning vocational education system improvement. It is also
connected with significant increase of the occupational and qualification mis-
match between supply and demand of labour force as a result of shocks caused
by the influence of war.

Recent research and publications. The significant number of scientific pa-
pers are devoted to the study of the problems of formation and development of
educational and occupational potential. At the same time, many scientists inves-
tigate the educational and professional potential as a component of labour po-
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tential, justifying the importance of this component to ensure innovative pros-
pects of human development.

Analyzing the essence of educational and occupational potential, a signifi-
cant number of scientists (in particular, A. Wilks, N. Mishchuk) note as a charac-
teristic feature its ability to create the basis for the accumulation of knowledge
and skills for ensuring the improvement of the educational and qualification level
of the labour force [1, 2]. At the same time, another group of scientists characte-
rizes ‘professional potential’ as a set of the quantitative and qualitative parameters
of economically active population with a sufficiently high level of education,
which determines the ability to generate and implement knowledge [3]. Mainly,
Ukrainian scientists analyzing the essence of educational and occupational po-
tential focused on the characteristics of this phenomena which are directly related
to the possibilities of implementing the acquired knowledge, improving skills and
competencies [4]. At the same time, the strengthening of crisis phenomena in
Ukrainian labour market indicates the need to apply a comprehensive approach
to the study of the specifics of the realization of educational and occupational
potential under conditions of war and post-war recovery.

The novelty of the study is the determination of the specifics of the imple-
mentation and development of educational and occupational potential under
current conditions; the identification of key skills and competencies necessary to
improve the quality of the country’s educational and qualification potential in the
face of aggravating global challenges.

The purpose of the article is to identify the challenges and threats to the
realization of the educational and occupational potential of Ukraine under cur-
rent conditions, determine the ways of the development of employees’ individual
skills and competencies needed under conditions of post-war recovery period.

Research methods. The research was carried out using such methods as
analysis and synthesis, system analysis, scientific abstraction, comparison, gene-
ralization; logical approach — for formulating conclusions; graphic approach —
for data visualization. The results of sociological surveys, data from the Mi-
nistry of Education and Science of Ukraine and the State Employment Center of
Ukraine were used in the study.

Main material. Under the conditions of globalization of the world econo-
my, the development of the country’s educational and occupational potential be-
comes one of the most important prerequisites for the formation and imple-
mentation of competitive advantages of the innovative type, necessary for in-
creasing the level of labour force’s competitiveness. Investigating the economic
essence of the concept of ‘occupational’ potential, Alison Wicks defined it as a
human capacity to engage in meaningful occupations [1]. At the same time,
O. M. Levchenko, analyzing so called ‘professional potential, interpreted it as an
integrated set of the quantitative and qualitative characteristics of economically
active population (on the level of enterprise, economic activity, region, country)
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with education which determines the real and potential ability to create, accu-
mulate, transfer and implement knowledge in material and spiritual values, un-
der certain socio-economic conditions [3]. Thus, this group of scientists notes the
priority role of the occupational component in ensuring human development.

Analyzing the educational potential (including youth potential), N. V. Mish-
chuk defines it as a set of accumulated theoretical knowledge and practical skills,
as well as potential opportunities for further educational and qualification im-
provement to ensure competitiveness in the labor market [2]. At the same time,
O. P. Melnychuk considers the educational component of the labour potential as
an organic unity of educational and qualification characteristics and business
qualities of the working age population, acquired in the process of education,
which make it possible to realize one’s own labour abilities and labour opportu-
nities in order to reconcile public and individual interests on the basis of the
introduction of innovative approaches and technologies [4].

Accordingly, the development of the educational and occupational potential
depends not only on the possibilities of expanding the demographic base of
the labour force reproduction, but also on the activation of innovative factors in
the professional development (due to the increase in the educational level of
the population, the acquisition of new skills and qualifications, and the streng-
thening of readiness for generation and acceptance of innovations). That’s why
the creation of conditions for balanced development of the vocational education
and training system, professional development of the labour force is the priority
for ensuring the sustainable development of the country.

The development of the vocational education and training system in Ukraine
in the pre-war period was characterized by certain problems, which significantly
complicated the activities of vocational education schools [5], in particular:

e gradual reduction of the vocational education schools’ enrolment as a result
of the decrease in the birth rate of the population;

e imbalances between the demand for labour (on the part of labour market)
and its supply (on the part of education system) in terms of qualifications;

e lack of employers’ incentive in establishing effective cooperation with edu-
cational institutions (in particular, in terms of developing the educational prog-
rams, organizing internships for pupils/students and teaching staff at workplace);

e preservation of the problems with financing of vocational education schools
under conditions of decentralization (at the expense of local budgets);

¢ maintaining the low prestige of obtaining a vocational education, targeting
young people to obtain higher education;

e imperfections of informational and statistical support for forecast of the
development of the labour market.

At the same time, the negative trends in the development of the vocational
education and training system significantly increased under conditions of war
due to the influence of the following factors:
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e destruction and damage to the network of vocational education schools in
the regions affected by hostilities;

e increasing the volume of external and internal migration (students and
teaching staff);

e disruption of established coordination relations between enterprises and
vocational education schools as a result of the deterioration of financial results of
their activity;

e growing disparities between the demand and supply of labour (by educa-
tion and occupations) as a result of reduction in production volumes, a signifi-
cant increase in the number of internally displaced persons;

e aggravation of financing problems of vocational education schools as a re-
sult of local budgets’ limited opportunities.

Respectively, the development of the vocational education and training sys-
tem in Ukraine is accompanied by increasing challenges and threats directly re-
lated to the impact of war. In particular, one of the most serious challenges facing
the system of vocational education is the destruction of the educational infra-
structure. As of August 1, 2022, 103 vocational education schools (according to
the estimates of the Ministry of Education and Science of Ukraine) have varying
degrees of damage, 10 are completely destroyed [6].

According to the statistical data, as of January 1, 2022, more than 243,8 thou-
sand students studied in 694 vocational education schools. However, the situation
changed after the start of the war, which led to the reduction in the number of
students in the territory controlled by Ukraine to 194,700 (as of June 25, 2022).
At the same time, according to the estimates of the Ministry of Education and
Science of Ukraine, almost 18,500 students studied in vocational education
schools remotely, being outside the territory of Ukraine [6]. This raised the need
to change approaches to the organization of education and training under war
conditions to improve the quality of educational and occupational potential,
spread the practice of distance learning.

An equally serious challenge to the development of the vocational education
system under conditions of war is the limitation of financing opportunities for
these institutions. According to the existing legal framework, the financing of
vocational education schools under conditions of decentralization is carried out
at the expense of local budgets. However, the revenues of local budgets are not
always sufficient to finance the needs of vocational education (especially in re-
gions and communities that were occupied, were or are located in areas of hos-
tilities). Respectively, the level of financing of vocational education in the regions
remains insufficiently high.

According to the state web portal on the budget for citizens ‘Open budget,
the percentage of local budget expenditures for vocational education in the vast
majority of regions (with the exception of Zhytomyr, Rivne, Cherkasy regions)
in January—June 2022 decreased (compared to the same period of the previous
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Fig. 1. Percentage of local budget expenditures for vocational education, by region
Source: [7].

year) [7] (Fig. 1). This percentage decreased most significantly in the Donetsk,
Luhansk and Kherson regions, which indicates the growth of negative trends
associated with the impact of military operations on the economic situation of
these regions. At the same time, the situation remained more favorable in re-
gions that had the ability to finance other expenses. But even under the con-
ditions of expanding the possibilities of financing expenses for vocational edu-
cation, risks and threats associated with insufficient use of existing resources
may arise. In particular, the lack of balance between the demand for labour (on
the part of labour market) and its supply (on the part of education system) in
terms of educational and qualification level makes it significantly more difficult
to solve the task of increasing the effectiveness of education and training of
competitive labour force.

To assess the level of balance between the structure of admission to voca-
tional education schools (by occupations), the existing load on the job (on the part
of unemployed population), and the offer of vacant jobs declared by employers, it
is advisable to use the method of structural changes calculation (by separate oc-
cupations), proposed by K. Gatev. This indicator, as noted by T. Romanova, cha-
racterizes the importance of structural differences (in relative terms), based on
taking into account the intensity of changes in individual groups of structural
elements, as well as changes in their specific weight in the general population [8].
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According to the approaches used by scientists in assessing structural
changes [9], the coefficient of structural changes is calculated according to the

following formula:
‘(D 1~ D0)2
\D? + D?

where D, — the share of the structural element in the total population (in the
current period of time); D, — the share of the structural element in the total
population (in the basis period of time). The obtained values characterize the
dynamics of the deviation of the structural elements’ specific weights from each
other in a given population during a certain period. In case of significant struc-
tural changes, this index will approach 1, and in their absence, it will be equal to
0. The scale of measurement of structural changes according to this coefficient is
distributed as follows: weak structural changes are less than 0.2 (), sufficient
structural changes are from 0.2 to 0.3 (-), large structural changes - from 0.3 to
0.98 (1). The joint direction of the structural changes intensity vector (according
to individual indicators) indicates a higher probability of balancing the list of oc-
cupations for which vocational education schools provide training with the dy-
namics of changes and the occupational structure of vacancies (taking into ac-
count the degree of load on the part of unemployed).

Tables 1-3 provide a list of the 25 most popular occupations, for which accep-
tance to vocational education schools was most active during the last period. In
particular, Table 1 presents the distribution of actually accepted to vocational edu-
cation schools (by occupations), as a percentage to the total number; Table 2 —
distribution of registered unemployed (by occupations); Table 3 — distribution of
vacancies declared by employers to the employment centres (by occupation).

According to the results of the analysis, the vectors of changes (during the
last pre-war year) coincided for almost all occupations, with the exception of
such occupations as “Tractor driver (agriculture), ‘Tailor’ (by vacancies), ‘Infor-
mation processing and software operator’ (by vacancies), ‘Multiskilled machine
operator’ (by vacancies). Thus, the results of calculations (as a result of leng-
thening the dynamic series) can be taken into account when determining the
scope and structure of training organized by vocational education schools and
employment centers. This will ensure the matching of supply and demand (on the
part of labour market and vocational education system). At the same time, it
should be noted that no less important are the factors related to the employees’
incentive for training, retraining, acquiring skills and competencies necessary
for increasing competitiveness in the labour market, realizing their educational
and occupational potential.

Results of the fifteenth nationwide survey ‘Ukraine during the war. Employ-
ment and Income’ conducted by the sociological group ‘Rating’ on July 23-24,
2022, testified that the incentive to change occupation and workplace among

Kiz (1)9
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Fig. 2. Estimation by the respondents of the readiness to the change of occupation / workplace,
by age group, % to a total number
Source: [12].

Fig. 3. Estimation by the respondents of the readiness to the change of occupation / workplace,
by gender, % to a total number
Source: [12].

survey respondents (who lost their job during the war) remained insufficiently
high [12]. The age structure of the respondents who demonstrated the readiness
to change occupation and workplace was characterized by the following distri-
bution (Fig. 2).

The above data show that respondents aged 18-35 (53 % of respondents) and
36-50 (49 % of respondents) are most motivated to change their occupation
and workplace. At the same time, representatives of older age groups did not
demonstrate readiness for this change (26 % of the total number of respondents).
This reflects the peculiarities of the age distribution of the population (by the
degree of incentive to change behavioural strategies in the labour market).

Moreover, the gender distribution of respondents shows that the majority of
women are not ready to change their occupation and workplace (60 % of respon-
dents), because they are trying to maintain their employment, social security
and, accordingly, the ability to care for children (Fig. 3). At the same time, men
have higher occupational mobility, as evidenced by the data: in particular, 54 % of
men positively assessed these opportunities.

An equally serious challenge is the aggravation of the problems of realization
and development of the educational and occupational potential of internally dis-
placed persons. According to the results of the ‘Report on the study concerning
job placement of internally displaced persons in Zakarpattya and Lviv regions,
conducted in July 2022, despite the fact that almost 71 % of internally displaced
persons are interested in receiving professional assistance for career development
and employment, only one in four was able to independently formulate specific
requests regarding areas of study and assistance. This indicates the uncertainty of
internally displaced persons regarding further professional prospects.
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Others
None of the above

Assistance in obtaining further education

Career guidance, support in choosing
a new occupation

Development of a job search plan

Assistance in resume writing

Support in the determining the paths
of development of skills and career

Preparation for an interview with an employer
Tips for starting own business

Support in the development of communication skills

Assistance in obtaining a loan
for opening one's own business . . . . . .
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Fig. 4. List of services which are the most important for respondents (concerning career de-
velopment and employment), % (* the total may exceed 100 % as multiple options are possible)
Source: [13].

At the same time, 66 % of respondents showed interest in learning new oc-
cupation, while 25 % were not interested, and 8 % were still undecided. However,
the list of services that respondents identified as the most important for career
development and employment indicates a focus on obtaining further education
(30 % of respondents), career guidance services (28), development of a job search
plan (23), assistance in preparing a resume (21 %) (Fig. 4) [13].

Thus, this indicates the need to take into account the requests of internally
displaced persons when determining the most in-demand occupations and qua-
lifications, developing directions for adapting the labour market and the edu-
cation system to modern challenges.

According to the results of the eighteenth nationwide survey ‘Psychological
Markers of War), conducted by the sociological group ‘Rating’ on October 8-9,
2022, among the survey respondents who had a job before the war, 34 % lost their
jobs (from 44 % in the eastern regions to 30% in the western regions) [5]. At the
same time, statistical data of the State Employment Service indicate a decrease
in the number of registered unemployed from 1,001,700 (during January—Sep-
tember 2021) to 784,400 (during January—September 2022) [6]. To some extent,
this is the result of weak motivation and insufficiently high activity of registra-
tion of the unemployed population in employment centres. At the same time, the
number of registered unemployed people who have received vocational training
also decreased for the same period from 76.8 thousand to 40.6 thousand, that is
almost twice. This indicates a reduction in the number of the unemployed people
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who participated in vocational education and training (with the assistance of
the employment service).

It is also necessary to improve the structure and content of educational pro-
grams, to strengthen their practical orientation due to the involvement of em-
ployers in their preparation. Insufficient attention to these issues significantly
exacerbates the problems of ensuring the high effectiveness of vocational educa-
tion and training, which is necessary for the realization of the educational and
occupational potential of the country under conditions of post-war recovery.

Moreover, one of the most effective tools for ensuring the improvement of
the quality of the educational and occupational potential of the labour force is to
increase the efficiency of the functioning of the vocational education system. In
particular, this concerns the development of a dual form of education, which is
aimed at ensuring that the quality of vocational education meets the requirements
of the labour market, taking into account the current and prospective needs of
economic entities, as well as the development of public-private partnerships in
the field of vocational education [14]. According to the Order of the Ministry of
Education and Science of Ukraine, the dual form of obtaining education is orga-
nized in accordance with educational programs/standards of vocational educa-
tion (for specific occupations/qualifications) and curricula, which are developed
together with the employers and approved in accordance with the procedure es-
tablished by law. Students can receive wages during professional and practical
training at the workplace, as well as directly acquire practical experience con-
firmed by the employer. The vocational school also issues a document on the
obtained educational and / or professional qualifications to the person receiving
the education based on the results of the qualification attestation.

Under crisis conditions, the need to strengthen the practice-oriented content
of education becomes important. The spread of the ‘work-based learning’ practice
(training organized at the workplace) will become a priority, which, according to
scientists, will contribute to the strengthening of the integration of training at the
workplace and formal (academic) training for the acquisition of ‘hard’ and ‘soft’
skills, obtaining modern knowledge necessary to increase one’s competitiveness in
the labour market. At the same time, the authors of the study “Work-based Learning
in Action’ note that participation in ‘work-based learning’ not only allows the par-
ticipants of this program to receive a college certificate as a result of completing the
training courses [15]. Moreover, there is the possibility of receiving a salary or par-
tial / full reimbursement of the education costs by the employer. It is possible to
bring the content of education closer to the immediate needs of production (due to
the flexibility of the programs, the acquisition of skills at the workplace).

In general, in order to minimize the risks and threats of ensuring the pro-
fessional development of the labour force, the development of the educational
and occupational potential of the labour force, it is advisable to implement the
following measures concerning:
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the development of the vocational education and training:

e to stimulate the strengthening of the practice-oriented content of vocati-
onal education and training, to stimulate employers to participate in the deve-
lopment of curricula, the organization of internships for students, teachers and
industrial training instructors at workplace;

e to increase the effectiveness of career guidance toward increasing the pres-
tige of obtaining vocational education (social advertising);

e to stimulate the development of ‘work-based learning’ (training that is or-
ganized at the workplace), with the aim of bringing the content of training closer
to the immediate needs of production (due to the flexibility of programs, ob-
taining work skills at the workplace);

e to improve the functioning of the educational platform “Vocational Educa-
tion Online’ to ensure distance learning in the field of vocational education;

the development of life-long learning:

e to develop short-term programs for training the adult population, inclu-
ding internally displaced persons;

e to increase the effectiveness of the verification of the results of informal
education, obtaining professional qualifications;

the development of the meeting and anticipation of skilled labour needs:

e to create conditions for strengthening coordination and interaction be-
tween the main stakeholders (military-civilian administrations, local self-gover-
nment bodies, employers, educational institutions, expert environment) regar-
ding the determination of the volume and structure of the economy’s needs in
qualified labour (at the national and regional levels);

e to improve the information provision of labour market analysis by orga-
nizing and conducting surveys of employers regarding labour demand (by occu-
pations); tracer studies of vocational education schools graduates; informing em-
ployers about the benefits of participating in research.
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OCBITHBLO-IIPODECIMHNI ITOTEHIIIAJT YKPATHI:
OCHOBHI BUKJIMKI TA IIJIIXY ITOKPAIIIEHHS B CYYACHMX YMOBAX

[Tpo6memu migBuineHHst KBamidikaiii Ta SKOCTi T0ICHKOTO KaIliTajy CTaloTh NPiopUTETAMM
CYYaCHOTO COIlia/IbHO-€KOHOMIYHOTO PO3BUTKY KpaiH. CaMe 1ie aKTyalisyBajo JOCTiKeH-
H:A OCHOBHUX TeHJIeHIIill pOpMyBaHHA Ta PO3BUTKY JIIOfICBKOTO IOTeHIiany Kpainu (30kpe-
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Ma OCBiTHbO-KBayi(iKamiitHoI cKmamoBoi). PasoM 3 TuM MOXXIMBOCTI [isi CTabiIbHOTO Ta
eeKTMBHOTO PO3BUTKY PMHKY TIpalji Ta cucTeMu podeciitHo-TexHiuHOl ocBiTH B YKpaiHi
3HaYHO OOMexeHi uepes BiltHy. ToMy BKpail aKTyalbHUM € TOCTIIXKEHHSI 0COOMMBOCTEI
PO3BUTKY OCBITHBO-IIPO(ECiiIHOTO MOTeHIia/ly KpaiHy B CY4acHUX YMOBaX, BY3HA4eHHs
OCHOBHMX BMK/IVIKIB JIOrO pO3BUTKY, IIOB’I3aHMX 3 HasABHUMY OOMEXEHHAMM, IO YCKIaf-
HIOIOTb MO>K/IMBOCTI e()eKTVBHOI peatizalil B Cy4acHuUI1 Iepiof.

Meroto cTaTTi € BUsB/IEHHs BUK/IUKIB i 3arpo3 peajtisaril ocBiTHbO-1IpodeciitHoro mo-
TeHIiamy YKpaiHu B Cy4aCHUX YMOBaX, BUSHAYEHHA IJIAXiB POSBUTKY iHAMBiTya/IbHMX Ha-
BUYOK 1 KOMITeTeHIIiil IPaliBHMKIB, HEOOXITHMX B YMOBaX IIOBOEHHOTO BiffHOB/IeHHA. [y
TOCATHEHHSA IIOCTAaB/IEHOI METM aBTOPY BUMKOPMCTa/IN JJaHi COLIi0/IOTiYHMX ONUTYBaHb, a Ta-
KOX yci mocrymHi mpxepena iHdopmaril (3okpema, mani [ep>xaBHOI cy>x6M 3ailHATOCTI,
opendata). ¥V xopi JOCTiPKeHHsI BUKOPUCTAHO TaKi METOMV: aHAJIi3 i CMHTe3, CUCTeMHMI
aHasIi3, HayKoBe a6CTparyBaHH;1, NTOPiBHAHHA, y3araJbHEHHA, TOTiYHMII minxiy. PesynbpraTu
TOCTIMKEHHsI TalM 3MOTy BM3HAUYNUTH, IO SIKICTh OCBITHBO-IPOQECITHOrO MOTeHIiany 3a-
JIKUTD He Nulie Bifi feMorpagiuHoi OCHOBM BiITBOPeHHs po6040i CUIH, a 71 BiJf TOTOBHOCTI
IpaliBHMKIB OTPUMYBAT HOBI HABMYKM, MifABMIYBaTH KBami¢ikanito. Takox y pesynbrati
TOCTiXKEHH BU3HAYEHO, 1[I0 HEraTVBHI TEHIEHIil Y PO3BUTKY CUCTeMM NPOo¢eciiiHO-Tex-
HiYHOI OCBiTV CYTTEBO MOCUIVINCA B YMOBAX BilfHM BHACTI/IOK: CYTTEBUX ITOIIKO/)KEHD Me-
pexi 3akmazis mpodeciitnoi (mpodeciiiHo-TeXHIYHOI) OCBITH Y perioHaX, 10 MOCTPAXKAATIN
Bif 00JOBMX [ilf; 3HAYHMX MACIITabiB 30BHIIIHBOI Ta BHYTPILIHBOI Mirparil; mOpyIeHHs
HaJIarO[KeHMX KOOPAMHALINHIX 3B A3KIB MK IifjIpueMcTBaMi Ta 3akaagamu mpodeciit-
HOI (mpodeciitHO-TeXHIYHOI) OCBiTI; 3arOCTpeHHs MpobieM ¢GiHaHCYBaHHS LMX 3aK/IafiB.
Pospaxynku koe¢illieHTiB iHTeHCMBHOCTI CTPYKTYpHUX 3MiH (3a 25 HalIMacoBIlIMMM IIPO-
(ecifaMM) FaroTh 3MOTY ZOCATTH O1IbII epeKTUBHOrO 36a/TaHCYBaHHA IepetiKy mpodecili, 3a
SIKUMM 3[iICHIOETHCS IPUITOM [0 3aK/IafiB mpodeciitHoi (mpodeciitHo-TeXHITHOT) OCBiTH, 3
IVMHAMIKOI0 3MiH Ta Ppo¢eciiHOI CTPYKTYPOIO BaKaHCIl (3 ypaXyBaHHIM CTYIIEHs HaBaH-
Ta)KeHHs 3 00Ky 6e3p0o6iTHIX). OTpyMaHi pe3y/IbTaTi pO3paxyHKiB MOXYTb 6yTU BpaxoBa-
Hi Iif yac BUSHaUYeHHA 06CATY IPUIIOMY YUHIB / CTYIeHTiB Ta CTPYKTYpY HaBUaJIbHUX IIPO-
rpaM, OpraHizoBaHUX 3aKuafamMu podeciitHol (mpodeciiiHo-TexHIYHOI) OCBiTH Ta LeHTpa-
MU 3aifHATOCTI.

Y mporjeci ZOCTimKeHHs TOBELEHO, 1[0 BOKIVBUMI TAKOXK € IMHHUKMY, IIOB sA3aHi 3i
CTUMY/IIOBAHHSIM MPAI[iBHUKIB /JO HaBYaHHS, IEPEMiATOTOBKY, HAOYTTs HABMYOK i KOMIIe-
TeHIilT, HeOOXITHMX I/Is1 MiABUIIEHHS KOHKYPEHTOCIIPOMOYKHOCTI Ha PMHKY Ipalli, peasisa-
1ii cBOro ocBiTHBOrO Ta mpodeciiiHOro noTeHuiany. Ik cepito3HMit BUKINK 6Y/I0 BUSHAYEHO
3aroCTpeHH: IpobyieM peaisallii, a TAKOXX PO3BUTKY OCBITHBOTO Ta IIpOQeCcillHOro IMOTeH-
IjiaTy BHY TPILIHBO IepeMileHNx 0cib. 3a pe3yIbTaTamMy OMUTYBAHb BUSIBIIEHO, IO I1i 0001
3aljikaB/IeHi B OTpUMaHHI IpodeciliHOl ZOIOMOrH AJIst PO3BUTKY Kap €py Ta IpaleBIaITy-
BaHH1, ajie oTenep € mpobaemMn 3 GOPMYIIOBAHHAM KOHKPETHUX 3alNTIB I[Of{0 HAIPSAMIB
HaBYaHHA. Y CTAaTTi 06IPYHTOBAaHO HEOOXi[HICTh PO3IMIMPEHHS MIPaKTUKI «HaBYaHH, Opra-
Hi30BaHOro Ha po6OYOMY MicIi», IO CIIpMUATUME iHTerpalil HaBYaHHA Ha POOOYOMY Miciii
Ta popMarbHOro (akafieMi4YHOr0) HaBYaHHA JyIA 3000YTTS «TBEPAUX» i «M AKUX» HABUYOK.
3aIpoIOHOBaHO OCHOBHI IUIAXM MiHiMisanii pu3KKiB i 3arpo3 sabesmnedeHH: npodeciitHoro
PO3BUTKY po60UOI CHIIT, PO3BUTKY OCBITHBO-TIpO(eciitHOro moreHuiaay pobouoi cumm. Bu-
CHOBKIM CTaTTi MOXYTb OYTV KOPMCHMMU AJIs1 pO3pO6/IeHHS 3aX0/iB OCBITHbOI IIOMITHKN Ta
HOJIITUKY 3aifHATOCTI, CIPSIMOBaHKX Ha MiJBUILEHHS SIKOCTi OCBITHBOTO Ta ImpodecitHoro
HOTeHIiay po6o4oi cunu B YKpaiHi Iifj 9ac BiffHM Ta B Iepiof] TOBOEHHOTO BiTHOB/ICHHS.

Kniouosi cnosa: ocsira, mpodecis, CTpyKTypHi 3MiHU, HaBYaHHA Ha poOOYOMY MicIii, BU-
KJIVIKI, BIUIVB BillHU.
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