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yenogewecko2o kanumana. CUCmeMamu3upoeaHsl Cyuecmeyouue no0Xoo0bl K OUeHKe KOHKYPEeHMOCHOCOOHOCMU
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Introduction. In the modern globalized world competitiveness of the states, regions, orga-
nizations or companies is defined not so much by the advantages in the volumes of material
or financial resources, but much more by the human capital, in particular by its intellectual
development, ability to quickly to acquire and produce new knowledge, to develop and
introduce more and more innovations, offer new production, goods, services which are in-
creasingly in demand on the market. The strengthening of international competition causes
the constant necessity to support and increase the human capital competitiveness in every
possible way that, in turn, demands an adequate methodology of its assessment at various
economic levels. For Ukraine these questions have special relevance taking into account the
strategic tasks of the entry to the European Union, however their solutions are broken by a
lack of methods of the human capital competitiveness assessment.

Problem definition. The purpose of the article is to justify the essence of the human capital
competitiveness, and to systematize and improve the scientific and methodical approaches
to its assessment.

Results of research. Prospects of entry of Ukraine to the European Union bear not only
obvious benefits, but also certain risks of competitiveness decline as for the domestic pro-
ducers, their production, services, so for the human capital. The danger of transformation
of Ukraine into the supplier of cheap (though educated) labor for further work in Europe
doesn’t suit Ukrainians. At the same time an overwhelming part of the Ukrainian employees
risk experiencing a loss of competitiveness in the conditions of the honest competition in
European integration, because they all work at the enterprises which significantly lag behind
western ones concerning the conditions of technical and technological development, are
characterized by the low level of intellectualization of workplaces, don’t provide acquisition
of high qualification of the personnel. So, threats of noncompetitiveness grow both for such
enterprises, which are major in Ukraine, and for the workers employed by them. Loss of
workplaces, income, social security can turn out to be a consequence of noncompetitiveness
of the human capital for its many bearers.

Against the background of prospects of European integration of Ukraine the require-
ment of an assessment and support, regulation of the available human capital competitiveness
in Ukraine according to the western requirements concerning knowledge, practical skills,
competences, mobility, adaptability of workers to the new production technologies and etc.
objectively increases.
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The analysis of researches and publications on labor economy shows that the human
capital was differently investigated both by the foreign (T. Shults, G. Becker, J. Kendrick,
F. Makhlup, R. Kapelyushnikov, Yu. Korchagin), and by domestic scientists (O. Grishnova,
V. Antonyuk, E. Libanova, T. Zayats, A. Kolot, L. Mikhaylova, O. Zakharova, I. Lapshina,
etc.). At the same time, despite considerable theoretical practices in this direction, it should
be noted that aspects of the human capital competitiveness still belong to the least studied
questions. The designated perspective still remains the less-studied direction of the scientific
researches not only for the domestic, but also for foreign scientists. The analysis of publi-
cations shows that the question of the human capital competitiveness is generally studied in
Ukraine and less in Russia, Belarus, Moldova.

The greatest surge of scientific activity in the direction of studying of essence of competi-
tiveness in the labor sphere was observed in Ukraine in the late nineties of the XX c¢. and at the
beginning of the 2000s that was explained by searching for ways of formation and regulation
of the competitive environment and labor market. However, the approaches to understanding
and assessment of competitiveness in the labor sphere still cause brisk discussions because in
domestic and foreign literature studying of the competitiveness phenomena on the example
of production, goods, enterprises, countries is still much more widespread.

The systematization of scientific approaches to understanding of the competitiveness in
labor sphere carried out by us showed that the interpretation of the term «competitiveness» in
the labor sphere is still not unambiguous. It is possible to be convinced of this, analyzing the
approaches to understanding of competitiveness in the labor sphere, which are provided in
Table 1. Authors variously explain the essence of competitiveness, covering the publications
on the subjects of the labor force analysis, personnel, labor potential, and only recently — hu-
man capital [2; 3; 5; 6;9; 12; 13; 15; 16].

Developing scientific thoughts stated in publications [1; 2; 3—7; 9; 12], we suggest un-
derstanding the human capital competitiveness as existence of competitive advantages among
the quantitative and qualitative characteristics, which are formed and saved up by training,
education, health improvement of certain employees, groups of employees, employed po-
pulation of the region, country in general, and their realization promotes obtaining bigger
income, accumulation of the specified advantages, improvement of competitive positions
of certain economic subjects and country in general.

However, nowadays it is possible to claim surely that it is time to enrich the idea of
determination of competitiveness in the labor sphere with approaches based on the positi-
ons of the human capital theory. It is advisable in the conditions of formation of the global
competitive environment, to prompt innovative processes in the world when human capital
competitiveness became a key factor of preservation (or loss) of country’s competitive po-
sitions in the world (as, by the way, of the economic subjects at markets).

Developing known approaches of the scientists investigating a perspective of the human
capital (works written by O. Grishnova, V. Antonyuk, L. Mikhaylova, etc.), we consider
that the assessment of its competitiveness can occur at the different levels of the economic
analysis, concerning both the general (complex) assessment of competitiveness, and a com-
parative assessment of competitive advantages of separate qualitative characteristics of the
human capital health, educational and professional development, labor motivation, ability
to innovations, mobility, labor activity, etc.).
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Table 1. Scientific thoughts concerning competitiveness in labor sphere

Concept

Authors, essence of approach

COMPETITIVENESS OF

labor force

0. Grishnova: «Compliance of labor force’s quality to the market requirements,
opportunity to win the competition at labor market, means to meet the require-
ments of employers concerning level of knowledge, abilities, skills and personal
qualities, better than other candidates» |3, page 117].

D. Bogynya: «Set of qualitative and cost characteristics of specific good «labor
force», which provides the satisfaction of specific needs of employers for workers
of a certain qualification (profession)» [2, page 4]

M. Semykina: «Set of natural, educational and professional, business and moral
qualities of workers which are the most greatly demanded on a certain market seg-
ment during a certain period of market conditions, allowing to perform labor tasks
qualitatively and in the conditions of competition to reach the best realization of
employer’s interests and personnel’s requirements...» [12, page 23|

L. Lisogor: «...Organic unity of quantitative and qualitative characteristics of labor
force which are characterized by a market demand» [5, page 34].

0. Tsymbal: «...Ability of people through a competitive type of work to provide
themselves with conditions for realization of personal economic and social intere-
sts» [17, page 220].

personnel

0. Slavgorodska: «Ability to realize the available competitive advantages to promo-
te the advance of the enterprise at the best competitive position in comparison with
other subjects of the competition at this market» [13].

1. Tsvetkova: «Set of personal and professional characteristics of the personnel
which reflect and characterize the joint actions of all personnel, its ability to provi-
de competitiveness of the enterprise» [16, page 73]

labor potential

D. Ratnikov: «Achievement of advantages in quantitative and qualitative charac-
teristics of formation, use and development of labor potential (health, education,
professional competence, labor and innovative activity, motivation to effective
work and educational, professional development, etc.) who allow the enterprise
and its personnel to receive economic, social and moral benefits in the conditions
of the competitive environment» [9, page 95]

human capital

M. Nikolaychuk: «Existence of assets at the disposal of the subject of competitive
relations which are created on the basis of suitable for application during the com-
petition of the elements and characteristics of human potential capable to provide
the achievement of favorable conditions, receiving resources, achievement and
keeping of market, social or economic positions, material and non-material effects
and the benefits, goals of activity» [6, page 212]

1. Kurevina «Set of quantitative and qualitative characteristics of employees which
meet the requirements of economic subjects and satisfy their needs for a certain
qualification level of hired personnel» [4, page 7]]

G. Hafizova: «It is characterized by a set of qualitative parameters — level of know-
ledge, abilities, skills, personal characteristics..., thinking creativity, innovative and
informational activity, that allows to use the firm’s personnel better...» [15,

page 73].

Note: this is systematized by author using the data of [2—6, 9, 12, 13, 15, 16].
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The analysis of scientific thoughts allows concluding that techniques of the human ca-
pital competitiveness assessment can differ depending on the purposes of analysis and aspects
which are taken into account. It is confirmed convincingly by the systematization of the
existing approaches to the competitiveness assessment (of personnel, labor, labor potential)
which we show in the Table 2 [1; 7; 10; 12; 14].

Without reducing ponderability of scientific achievements, in particular, in Table 2, we
focus attention at the expediency of development of competitiveness assessment methods
from positions of the human capital theory, pressing problems of regulation of human capital
quality in the conditions of strengthening of competitive character of labor relations at the
different economic levels.

In the course of the theoretical analysis to broaden the sphere of scientific search on
the basis of interdisciplinary approaches and to address the general scientific achievements
in different areas of economic science concerning competitiveness assessment questions,
it was recognized expedient to be guided by M. Porter’s ideas about the competition and
statements of the human capital theory revealed by G. Becker and T. Schultz and developed
by their followers, in particular in Ukraine. We consider expedient to apply to the analysis
of the human capital competitiveness using the analog of Porter five forces analysis of the
competition [8].

Human capital of the
related objects of
managing

= c

Human capital /Ll\ Human capital of /1_[\ Demand )
supply at labor the studied managing for the human capital
market \ﬂ/ object \ﬂ/ in the market nmpamui

E=

Human capital of
potentially new objects of
managing

Fig. 1. The scheme of the Porter five forces of the competition model on the example of human capital (de-
veloped by the author on the basis of development of M. Porter’s ideas [8])

Considering the provided scheme it is possible to conclude that the various aspects of the
human capital competitiveness assessment obtain value: on the example of various objects of
managing; at different economic levels; from positions of demand assessment, labor market
requirements and compliance to these requirements.

The improvement of methods, ways, technologies, methodologies, in general, which
concerned an assessment of the human capital competitiveness, are used, in our opinion, to
help managers to define to what degree and through which components, parameters, charac-
teristics of human capital quality they lag from other competing subjects of labor, what does
lead to the losses of possible benefits from use of the human capital, in particular, decline of
labor productivity, income, social, economic and innovative effects of labor.
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Table 2. Methodical approaches to competitiveness assessment in labor sphere

Auth-
ors

Essence of methodical approaches

1

2

R.Fathutdinov

The assessment of competitiveness of concrete personnel category is carried out proceeding
from its competitive advantages which can be external and internal concerning personnel.
n 7 (o.-P..
k=33
i-1=1 5'n
where K — competitiveness of a particular category of staff, n — number of experts, 7 — qu-
antity and quality of personnel to be considered, o, — importance of quality, ; — Expert
assessment of quality personnel in the five-point system: 1 — no quality 2 — appears rarely,
3 — appears not much and not weakly 4 — appears often, 5 — appears systematically [14,
p. 259-260].

M

1. Petrova

Comprehensive competitiveness assessment is carried out using the point o, and significance
Bij criteria used to it [7, p.155]:

Ki:y O‘iiXB’ )

0. Grishnova,
O. Shpyrko

The starting position is considered that personnel competitiveness is a function from its qu-
ality and price of use therefore employee’s competitiveness is offered to be defined as a ratio
of a quantitative assessment of quality to the price [1, page 8], thus the technique provides
application of a point method of assessment and use of weighting coefficients to determine
the ponderability of separate competitiveness indicators [1, p. 8]:
Competitiveness = Quantitative assessment of quality/Price 3)
w=r/2T 4)

M. Semykina, O. Smirnov

Knowledge and practical skills are identified with integrated characteristics of supply and
demand for the services concerning labor, a set of parameters p1, p2, ..., pn, each of which
has the scale of measurement so that for each employee there is possible a clarification of size
of the supply of his services at labor market (p,,, p,,, ..., P,) and demand for them (p,,, p,,,

s Pry)-
The coefficient of employee competitiveness is calculated using separately taken parameter pi
[12, p.126—129]:
kizlpil—p,.z‘/maxp,.’ (5)
and indicator of employee competitiveness (K) in general:

K=(¢ >x;klr+az *7{2 +.+a, *kNr)/(oz1 +o,+..+ay) (6)

where o ,a,, ..., o — coefficients, which assess the significance of employee competitive-
ness for a particular individual parameter p,.

D. Ratnikov

Competitiveness of labor (K) is defined as a product of labor quality coefficient (K1) by labor
(of a certain level of quality at labor market) need coefficient (K2) [10, p. 8]:
K=K, -K,, 7
Ki=I1/B, K=P/4 8)
where I1 — professional standard of labor, B — expenses on labor training,
P — need of labor market for labor of a certain quality,
Y — number of professionally trained labor.

Note: this is systematized by author using the data of [1, 7, 10, 12, 14].
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Developing the existing approaches to competitiveness assessment and considering
possibility of their adaptation to the human capital competitiveness assessment on the basis
of separation of a subset of analyzed objects together with the characteristics of their compe-
titive factors, we suggest the vision of methodical bases of the human capital competitiveness
assessment. Our scientific and methodical approach to an assessment of the human capital
competitiveness provides accounting for such components:

n — object of analysis (n=1..N, N — total number of objects of analysis). It is worth noting
that depending on consideration level certain employees or groups of employees of various
departments of enterprise, or labor staff of various enterprises, or the employed population
act as an object of the analysis;

k . — value of competitive factor i (i=1..I; the total number of competing factors) of object
of analysis # (as competitive factors on macro-, medium level «demographic development»,
«development of labor market», «material welfare», «<accommodation conditions», «education
level», «condition of health care», at a microlevel — health, capacity for work, educational
level, qualification, competence, mobility, experience, labor productivity, income, labor
and innovative activity, etc.);

p,,; — indicator of competitiveness of an object of analysis # in comparison with object
of the analysis m by a competitive factor i.

Among indicators of competitiveness, theoretically possible for calculation, we suggest
to use comparison of relative type — with advantage on particle from division:

pnmi = kni - kmi’ (9)

—ifpnmi p_>1 (=1, <1), than an object of analysis n by competitive factor i more
(equal, less) competitive, than an object m.

Matrix of the human capital competitiveness is formed by the set of objects of analysis
n=1..N for each of the competitive factors i=1..1:

Piti P -+ P
P2ii P2y -+ Poni (10)
Pnii Pn2i o P

The analysis of a whole set of such matrixes at the set of i=1..1 reveals almost all the
variations of competitiveness indexes for each separate competitive factor in comparison of
each object of analysis » with other m , m,, detecting:

* more competitive objects of analysis (p, . >p
* equally competitive objects of analysis (p,, . =p,. )

* less competitive objects of analysis (p, . <p, ,),and, in particular,

* the most competitive: p =max{p . ;¥m=I1.N}and

* the least competitive: p _=min{p ;Vm=I..N} .

In general, taking into consideration inequivalent competitive factors meaning their
«influence» @i, which can be done using the expert method, it is possible to define the «ge-
neralized» index of the human capital competitiveness:

1
an:[,l_[w'i-pnmi S Vnm=1..N. (1)
i=1
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Table 3. Matrix of the human capital competitiveness generalized indicators by regions of Ukraine

Region N 1 2 3 4 5 6 7 8 9 10 11
Vinnytsia 1 {1,000 | 0,978 | 0,997 | 0,992 | 1,045 | 0,894 | 0,951 | 0,979 | 0,943 | 1,050 | 0,989
Volyn 2 1,022 | 1,000 | 1,019 | 1,014 | 1,068 | 0,914 | 0,972 | 1,001 | 0,963 | 1,074 | 1,011

Dnipropetrovsk 3 | 1,003 | 0,981 | 1,000 | 0,995 | 1,048 | 0,897 | 0,954 | 0,982 | 0,945 | 1,054 | 0,992

Donetsk 4 | 1,008 | 0,986 | 1,005 | 1,000 | 1,053 | 0,901 | 0,958 | 0,986 | 0,950 | 1,058 | 0,997
Zhytomyr 510,957 | 0,936 | 0,954 | 0,949 | 1,000 | 0,856 | 0,909 | 0,936 | 0,902 | 1,005 | 0,946
Transcarpathia 6 | 1,118 | 1,094 | 1,115 | 1,110 | 1,169 | 1,000 | 1,063 | 1,095 | 1,054 | 1,175 | 1,106
Zaporizhia 7 | 1,052 | 1,029 | 1,049 | 1,044 | 1,100 | 0,941 | 1,000 | 1,030 | 0,992 | 1,105 | 1,040

Ivano-Frankivsk | 8 | 1,022 [ 0,999 | 1,018 | 1,014 | 1,068 | 0,914 | 0,971 | 1,000 | 0,963 | 1,073 | 1,010

Kiev 9 | 1,061 | 1,038 | 1,058 | 1,053 | 1,109 | 0,949 | 1,008 | 1,038 | 1,000 | 1,114 | 1,049
Kirovohrad 10 | 0,952 | 0,931 | 0,949 | 0,945 | 0,995 | 0,851 | 0,905 | 0,932 | 0,897 | 1,000 | 0,941
Lugansk 11 | 1,011 | 0,989 | 1,008 | 1,004 | 1,057 | 0,904 | 0,961 | 0,990 | 0,953 | 1,062 | 1,000
Lviv 12 | 1,096 | 1,072 | 1,093 | 1,088 | 1,146 | 0,980 | 1,042 | 1,073 | 1,033 | 1,151 | 1,084
Nicholas 13| 1,044 | 1,021 | 1,041 | 1,036 | 1,091 | 0,933 | 0,992 | 1,022 | 0,984 | 1,096 | 1,032
Odessa 14 | 1,034 | 1,011 | 1,031 | 1,026 | 1,081 | 0,924 | 0,983 | 1,012 | 0,974 | 1,086 | 1,022
Poltava 15 | 1,046 | 1,024 | 1,043 | 1,038 | 1,094 | 0,936 | 0,995 | 1,024 | 0,986 | 1,099 | 1,035
Rivne 16 | 1,008 | 0,986 | 1,005 | 1,000 | 1,053 | 0,901 | 0,958 | 0,986 | 0,950 | 1,058 | 0,996
Sumy 17 | 0,977 | 0,956 | 0,974 | 0,970 | 1,021 | 0,874 | 0,929 | 0,956 | 0,921 | 1,026 | 0,966
Ternopil 18 | 1,010 | 0,988 | 1,007 | 1,003 | 1,056 | 0,904 | 0,960 | 0,989 | 0,952 | 1,061 | 0,999
Kharkiv 19| 1,138 | 1,114 | 1,135 | 1,130 | 1,190 | 1,018 | 1,082 | 1,114 | 1,073 | 1,196 | 1,126
Kherson 20 | 0,966 | 0,945 | 0,963 | 0,959 | 1,010 | 0,864 | 0,919 | 0,946 | 0,911 | 1,015 | 0,956
Khmelnytsky 21| 1,003 | 0,981 | 1,000 | 0,995 | 1,048 | 0,897 | 0,953 | 0,982 | 0,945 | 1,054 | 0,992
Cherkasy 22| 1,018 | 0,996 | 1,015 | 1,010 | 1,064 | 0,910 | 0,968 | 0,997 | 0,960 | 1,069 | 1,007
Chernivtsi 23| 1,114 | 1,090 | 1,110 | 1,105 | 1,164 | 0,996 | 1,059 | 1,090 | 1,050 | 1,170 | 1,101
Chernihiv 24 | 1,007 | 0,985 | 1,004 | 0,999 | 1,052 | 0,900 | 0,957 | 0,985 | 0,949 | 1,057 | 0,995

Note: Calculated using the data from [11, p. 54]; calculations are carried out using formula (11) applied to the components
of the regional human development «population reproduction», «social environment», «comfortable life», «prosperity»,
«decent work», «education».
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Competit—
12 | 13 14 | 15 16 17 | 18 19 | 20 | 21 2 | 23 | 24 tllvnegnszléig
regions
0,912 | 0,958 | 0,967 | 0,956 | 0,992 | 1,024 | 0,990 | 0,879 | 1,035 | 0,997 | 0,982 | 0,898 | 0,993 20
0,933 10,979 | 0,989 | 0,977 | 1,014 | 1,046 | 1,012 | 0,898 | 1,058 | 1,019 | 1,004 | 0,918 | 1,015 10
0,915 | 0,961 | 0,970 | 0,959 | 0,996 | 1,027 | 0,993 | 0,881 | 1,038 | 1,000 | 0,985 | 0,901 | 0,996 18
0,919 | 0,965 | 0,975 | 0,963 | 1,000 | 1,031 | 0,997 | 0,885 | 1,043 | 1,005 | 0,990 | 0,905 | 1,001 15
0,873 10,917 | 0,925 | 0,914 | 0,949 | 0,979 | 0,947 | 0,840 | 0,990 | 0,954 | 0,940 | 0,859 | 0,950 23
1,020 | 1,071 | 1,082 | 1,069 | 1,110 | 1,145 | 1,107 | 0,982 | 1,157 | 1,115 | 1,098 | 1,004 | 1,111 2
0,960 | 1,008 | 1,018 | 1,005 | 1,044 | 1,077 | 1,041 | 0,924 | 1,088 | 1,049 | 1,033 | 0,945 | 1,045 6
0,932 10,979 | 0,988 | 0,976 | 1,014 | 1,046 | 1,011 | 0,898 | 1,057 | 1,019 | 1,003 | 0,917 | 1,015 11
0,968 | 1,016 | 1,026 | 1,014 | 1,053 | 1,086 | 1,050 | 0,932 | 1,098 | 1,058 | 1,042 | 0,953 | 1,054 5
0,869 | 0,912 | 0,921 | 0,910 | 0,945 | 0,974 | 0,942 | 0,836 | 0,985 | 0,949 | 0,935 | 0,855 | 0,946 24
0,923 1 0,969 | 0,978 | 0,966 | 1,004 | 1,035 | 1,001 | 0,888 | 1,046 | 1,008 | 0,993 | 0,908 | 1,005 13
1,000 | 1,050 | 1,060 | 1,047 | 1,088 | 1,122 | 1,085 | 0,963 | 1,134 | 1,093 | 1,077 | 0,984 | 1,089 4
0,952 | 1,000 | 1,010 | 0,997 | 1,036 | 1,068 | 1,033 | 0,917 | 1,080 | 1,041 | 1,025 | 0,937 | 1,037 8
0,943 | 0,990 | 1,000 | 0,988 | 1,026 | 1,058 | 1,023 | 0,908 | 1,070 | 1,031 | 1,015 | 0,928 | 1,027 9
0,955 | 1,003 | 1,012 | 1,000 | 1,039 | 1,071 | 1,036 | 0,919 | 1,083 | 1,043 | 1,028 | 0,940 | 1,040 7
0,919 | 0,965 | 0,975 | 0,963 | 1,000 | 1,031 | 0,997 | 0,885 | 1,043 | 1,005 | 0,990 | 0,905 | 1,001 16
0,891 | 0,936 | 0,945 | 0,934 | 0,970 | 1,000 | 0,967 | 0,858 | 1,011 | 0,974 | 0,960 | 0,877 | 0,971 21
0,922 | 0,968 | 0,977 | 0,966 | 1,003 | 1,034 | 1,000 | 0,888 | 1,045 | 1,007 | 0,992 | 0,907 | 1,004 14
1,038 | 1,091 | 1,101 | 1,088 | 1,130 | 1,165 | 1,127 | 1,000 | 1,178 | 1,135 | 1,118 | 1,022 | 1,131 1
0,882 | 0,926 | 0,935 | 0,924 | 0,959 | 0,989 | 0,957 | 0,849 | 1,000 | 0,964 | 0,949 | 0,868 | 0,960 22
0,915 | 0,961 | 0,970 | 0,959 | 0,995 | 1,027 | 0,993 | 0,881 | 1,038 | 1,000 | 0,985 | 0,901 | 0,996 19
0,929 |1 0,975 | 0,985 | 0,973 | 1,010 | 1,042 | 1,008 | 0,894 | 1,053 | 1,015 | 1,000 | 0,914 | 1,011 12
1,016 | 1,067 | 1,077 | 1,064 | 1,105 | 1,140 | 1,102 { 0,978 | 1,152 | 1,110 | 1,094 | 1,000 | 1,106 3
0,918 | 0,964 | 0,974 | 0,962 | 0,999 | 1,030 | 0,996 | 0,884 | 1,042 | 1,004 | 0,989 | 0,904 | 1,000 17
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The specified allows creating of the generalized competitiveness matrix for all possible
couples of objects of analysis #, m in a whole set of competitive factors i=1..I (and in case
of need, its any subsets):

P, P, .. Py
P,, P, .. Py (12)
Py Py P

The outlined methodical approach to an assessment of the human capital competi-
tiveness was approved at a medium economic level. The assessment of the human capital
competitiveness at the regional level is formed by the generalized matrix of the human capital
competitiveness of Ukrainian regions (assessment is made for 24 regions of Ukraine — except
Kyiv, Sevastopol, AR Crimea, see Table 3). Calculation of the given matrix is based on app-
lication of the technique suggested above and statistics of regional human development for
201211, page 54]. As competitive factors the indexes of «population reproduction», «social
environment», «comfortable life», «welfare», «worthy work», «education» were chosen.

The generalized competitiveness indicator calculated by the formula (11) shows, how
many times does the competitiveness of the object presented by a table line number is more
or less than competitiveness of the object, comparable to it presented by number of a table
column.

So, the human capital of Vinnytsia region (line number 1) estimated for all competitive
factors used in the analysis makes 0,978 times from the human capital competitiveness of
Volyn’ region (column number 2). Being backward 19 regions from the 24 analyzed, this
region holds the 20th place in a rating of the human capital competitiveness which is noted
by the last column of Table 3.

Among the leaders for the generalized indicator of the human capital competitiveness
we find the following:

« Kharkiv region (the I position in a competitiveness rating);
* Transcarpathian region (II rating position);
* Chernivtsi and Lviv regions. (III and IV ranking position, correspondingly).

Regions-outsiders by an indicator of human capital competitiveness are: Kirovograd,
Zhitomir, Kiev, Sumy, Vinnytsia regions (correspondingly, rating positions 24, 23, 22, 21,
20, see Table 3).

Concerning the analysis of separate objects and sets of competitive factors, the proposed
way of the human capital competitiveness assessment allows revealing by comparisons more
(less, equally) competitive groups for each of them, so for their set, promotes expansion of
limits of the analysis to make a weighed administrative decisions concerning detecting the
regulatory influence on the human capital quality.

In the same way it is obviously possible to carry out an assessment of the human capital
competitiveness (of personnel) at the level of the enterprises, labor collectives, certain emp-
loyees. Thus the competitive advantages are defined as within indicators of health, capacity
for work, education, competence, mobility, labor productivity, income, etc., and in the
form of the integrated indicator allowing to build more reasonable system of motivational
management at the enterprises.
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Conclusions. Thus, prospects of entry of Ukraine into EU demand special attention of
scientists to the problem of human capital competitiveness and improvement of its assessment
methodology which has to become the basis of its quality increase according to today’s require-
ments. The scientific and methodical approach to the assessment of the human capital compe-
titiveness, worked out in the article at a regional economic level favors socially responsible choice
of administrative decisions concerning development and use of the human capital, ensuring the
regulation of its competitive qualities. Further scientific researches have to be connected with
the development of the human capital competitiveness increase mechanism.
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